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A MESSAGE FRO‘WFtainability touches on every aspect of our business

THE CEO

— people, products, operational excellence and customer
relationships. Being a responsible and sustainable business is
integral to commercial success and value creation

Safety First

We put Safety First at ABC TechnologiesThis is a people driven
business, and our number 1 responsibility is to ensure that
every teammate has a safe working environment

Products

Across our diverse, highly engineered product portfolio, the

key commonality is lightweighting. In an industry where clean
mobility is a driving force, every day we innovate, develop and
produce high quality car parts that help customers reduce
ZILMGPI [IMKLX ERH MRGVIEWI 1% GMIRG] E

Sustainable Value Creation

Our drive for long-term cost competitiveness through

operational excellence is fully aligned with our sustainability
EKIRHE « VIHYGMRK [EWXI] MRGVIEWI 134G
processes are all ways in which we seek to improve the
IRZMVSRQIRXEP ERH WRERGMEP WYWXEM|I

Looking Ahead

On April 15, 2025, ABC Technologies’ completed its acquisition
of Tl Fluid Systems and rebranded the combined business TI
Automotive. This content of this report relates only legacy ABC
Technologies’ operations for the year ended June 30, 2025

We intend to publish a Tl Automotive Sustainability Report for
the year ended December 31, 2025 — | look forward to sharing
our progress and goals as a larger group with greater scope to
drive positive change

TERRY CAMPBELL

“u {*p J,VeéYs &* Vil S.* Yayuo u¥



PRODUCTION SAFET

%&"' 8IGLRSPSKMIW -RG XSKIXLIV [MXL MXW
COMPANY ; L | [

North America’s top automotive systems and components
OVERVIEW manufacturers for the leading automotive OEMs

As a vertically integrated business, we cover every facet

of the plastics processing technologies, systems and
components for the automotive industry — Interior Systems,
Exterior Systems, HVAC Systems, Fluids & OtheRanked

as one of the top industrial automotive Tier One suppliers

in North America, our manufacturing processes include not
only Blow and Injection Molding, but Thermoforming, Sheet
Extrusion, Interior/Exterior Painting and Material Compounding
We provide comprehensive support services, from advanced
research and development to overall project management

Vertical integration is a key differentiator We produce products
from concept to production for a constantly growing number

of unique automotive components and systems. The research
and development, materials, design, testing, tooling, machines,
processing technologies, and secondary assembly systems
are all supplied and controlled within our own company To our
customers this means faster development, increased design
“IN\MFMPMX] MQTVSZIH I%GMIRGMIW MR QEHF
WMKRM“WGERX GSWX WEZMRKW IRLERGIH U

performance.

ABC Technologies’ Plant in London, Kentucky, USA



ESG PROGRAM OVERVIEW:' 8IGLRSPSKMIW ... WWGEP ]JIEV Tx = % )JRZMVSRQIRXEP
7SGMEP ERH +SZIVRERGI )7+ 6ITSVX HIXEMPW SYV TVSKVEQ...W
performance and progress toward facilitating our core mission
— to be one of the world’s leading automotive components
and system solutions provider for our global customers by
delivering best-in-class products and services that are rooted in
cutting edge innovation.

On April 15, 2025, ABC Technologies completed the acquisition

of Tl Fluid Systems. The information presented in this report

VIIGXW SRP] XLI STIVEXMSRW SJ PIKEG] %&' 8IGLRSPSKMIW JSV
XLl YWGEP ]IEV .YP] * .YRI 'SRXIRX MR

this report covers all ABC operations, including manufacturing,

XIGLRMGEP ERH GYWXSQIV GIRXIVW ERH EHQMRMWXVEXMZI S%GIW
globally including locations in Canada, United States of

America, Mexico, Spain, China, Germany, and Japan

%PP HSPPEV EQSYRXW MR XLMW VITSVX YRPIWW WTIGM“%ZGEPP] MRHMGEXIH
otherwise, are in United States dollars



AWARDS AND RECOGNITION AWARDS AND RECONITI

Below are few examples of our awards and recognitions related to our ESG
efforts, past and present:

HEALTH AND SAFETY * Canada’s Safest Employer Award Nominee

ESG » Bronze EcoVadis Sustainability Rating

DIVERSITY '"EREHMER %FSVMKMREP ERH 1MRSVMX] 7YTTPMI
Finalist — Procurement Business Advocate & Social Good

2MWWER 7YTTPMIV (MZIVWMX] "IVXM¥%“LGEXI

;SQIR &YWMRIWW )RXIVTVMWIW ;&) ;MRRIV 1S
Improved Supplier

CUSTOMER CARE +1 'YWXSQIV "EVI  %JXIV 7TEPIW (IPMZIV] 'IVXM

- 11 Platinum Awards
- 16 Gold Awards

- 2 Silver Awards

TECHNOLOGY Automotive News PACE Pilot Finalist

Business Excellence Award - Brampton Board of Trade — Nominee

Henry Ford Technology Award

QUALITY Daimler Master Of Quality Award
GM Overdrive Award
+1 7YTTPMIV SJ XLI =IEV
282 (VMZIWLEJX -RG * 3YXWXERHMRK 7YTTPMIV
7TXIPPERXMW "3YXWXERHMRK 5YEPMX]% 6IGSKR
7TXIPPERXMW 7YTTPMIV SJ XLI =IEV
8S]SXE "IVXM¥“GEXI SJ %GLMIZIQIRX 5YEPMX]
» Toyota RAV4 Excellent Launch Award




ESG DISCLOSURE
PRACTICES



ESG/CSR POLICY

ESG DISCLOSURE AT ABC

REPORTING SCOPE LMW VITSVX GSZIVW XLI TIVMSH *= .YP] .YRI
and is limited to the legacy operations of ABC Technologies prior to the
acquisition of Tl Fluid Systems, which completed on April 15, 2025 This
report does not include any of the acquired Tl Fluid Systems operations
Subsequent to the acquisition, the combined group has been renamed TI
Automotive. Tl Automotive intends to publish a Sustainability Report for
calendar year 2025for the combined group.

PRESENTATION OF COM&PEN’qehnologies uses the GHG Protocol Corporate Accounting and
Reporting Standard, published by World Business Council for Sustainable

(1ZIPSTQIRX ;&'7( ERH ;SVPH 6IWSYVGIW -RWXMXYXI| ;6- EW E FEWMW JSV
our methodology for publicly reporting GHG

14

The contents of this report are supported by our Environmental, Social and

+SZIVRERGI )7+ 4SPMG] SJ %&' ERH F] %&'..W 'S|

and Ethics. Our policies guide operations for sustainable performance in
accordance with the core values of the Company

Global operations adhere to high ethical standards and local/International
law to ensure a balance between manufacturing high-quality products and
maintaining a socially responsible business
We are dedicated to our six ‘drivers’ ofCorporate Environmental & Social
6IWTSRWMF M Pthvadalign with eh.Company’s scope of operations
and practices. The executive team is committed to integrating all CESR
related considerations into business strategies, fostering a culture of
sustainability.

OUR PEOPLE

CUSTOMER CENTERED PRODUCTS/INNOVATION

BUSINESS ETHICS
4 CORPORATE GOVERNANCE

COMMUNITY INVOLVEMENT & DEVELOPMENT

ENVIRONMENTAL SUSTAINABILITY

The policy can be found on our website, on the about page, under
Policies & Reports herehttps:/abctechnologies .com/about

15



PEOPLE ARE
THE FOUNDATIC

Supreme Tooling in Toronto, Canada



PRODUCTION SAFETY

HEALTH & SAFETY

Our philosophy is that one incident which causes a personal injury is one

MANAGEMENT PROGRAERR many. To drive our commitment to the health & safety of all our people,

18

ABC Technologies has built a health & safety program that is embedded
throughout our manufacturing processes and culture. The comprehensive
program is systematically driven into all operations and begins with

our Health & Safety Policy, which is supported by rigorous continuous
improvement initiatives, relevant employee training sessions, frequent
communication, and reporting. ABC Technologies’ health & safety program
has yielded injury statistics that are consistently lower than industry
averages.

OUR FY25 GOALS

With our commitment to the health and safety of all our people, we

LEZI WIX XLI JSPPS[MRK KSEPW ERH SFNIGXMZIW

of the Company to advance our overall injury and incident prevention
performance.

REDUCE ENERGY REDUCE TRIR
USAGE BY 3% BY 10%

In addition to the initiatives, we have previously undertaken, management

LEW MHIRXMYIH XLI JSPPS[MRK JSYV SENIGXMZIW

improvement and sustainability:

SAFETY TALKS HAZARD REPORTINGIANAGEMENT INSPECTIODESHAZARD ANALYSIS
CONDUCT 1 SAFETY TALKIDENTIFY, REPORT ANDPERFORM 1 MANAGEMEGREATE/REVISE 4 JHA'S PER
PER WEEK (PER SHIFT MINIMIDRRECT 15 HAZARDS SAFETY INSPECTION MONTH (PER PLANT)

PER 200K HOURS PER WEEK

HEALTH & SAFETY POLI@BF Technologies is committed to providing and maintaining a healthy

and safe workplace for all employees, contractors, and visitors Our Health
& Safety Policy sets forth our expectations for management, supervisors,
and employees to continuously strive towards improving our health &
safety system. Our standards of an injury free work environment, including
those related to violence and harassment, are achieved through rigorous
accident/injury prevention processes and trainings. Additionally, the
Company does not tolerate substance abuse or intoxication on the job and
employees are expected to promptly report any violations of safety rules or
guidelines to supervisors.

19
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EMPLOYEE TRAINING ABC Technologies offers targeted health and safety tr?ining courses to
PROGRAMS EHHVIWW NSF ERH XEWO WTIGM¥YG VMWOW HIPM

subject matter experts. Training frequency and audience are based on

NSF VSPIW VIKYPEXMSRW ERH FIWX TVEGXMGIW
instructions provided at each plant With the successful rollout of the

E-portal, employees can now complete courses at their own pace, and

we continue to explore new ways to enhance our EHS training through

technology.
The Company has instituted several periodical H&S initiatives:
COMMUNICATIONS pany P
AND REPORTING
Annually Weekly  |NNRRRRRERRRRRRRRRNARRRRRE RN
EHS Goals and Objectives * Safety Talks
Environmental, V&H, ESG, Biodiversity and * Corporate EHS meetings
H&S Policy Updates
Corporate Management Review Daily
Internal ISO 14001 Audits
» Tailgate meetings
« 8 IIXMRKW TPERX PIZIP
Quatrterly Q
Town Hall Meetings
Board of Director Meetings Other * Safety Lessons
» Lessons Learned
Monthly * EHS updates on company website

e )JZIRXW SJ XLI QSRXL M | JEVXL
Incident Listing Communications month, etc.

Corrective action report status
Safety committee meetings

21



EMPLOYEE
RECOGNITION

22

Following feedback from our Global Engagement Survey, we launched
YQTPS]II WTTVIGMEXMSR 1SRXL% XS VIGSKRM”I SYV XIEQW QSVI JVIUYIRXP]
and meaningfully across our sites.

OIEHIVW ERH ,6 EPWS VIGIMZIH %&' 8I1GLRSPSKMIW "8LERO =SY 'EVHW%o XS
acknowledge employees who go above and beyondThese efforts, along

with ongoing community and employee engagement events, support a

culture of recognition.

We also enhanced internal communication through quarterly town halls,
standardized content for plant manager meetings, culture day celebrations,
and employee events that connect teams and employees with company
leadership.

GLOBAL TALENT_R *=  %&' 8IGLRSPSKMIW QEHI WMKRM¥%“GERX TV

MANAGEMENT

management, focusing on aligning people strategy with business goals
Our Six Principles of Talent Management include:

» Alignment with strategy

* Internal consistency

* Management involvement

* Cultural embeddedness

» Employer branding through differentiation
» Balancing global and local needs

A global talent assessment was completed across plants and corporate
S%GIW MHIRXMJJ]MRK GVMXMGEP VSPIW ERH TPE
including potential retirements. A standardized talent evaluation process

was introduced to assess performance, potential, and readiness for

leadership. This work led to a global 9-box talent map and succession

plans for key roles These efforts have increased visibility of talent risks,
supported internal growth, and strengthened business continuity

23



INVESTING IN CURRENT AND FUTURE TALENT

EMPLOYEE DEVELOPMENT*: XLI GSQTER] JSGYWIH SR TVSZMHMRK VIWSYVGIW XS WYTTSVX XLI

EMPLOYEE BENEFITS

COMMITMENT TO

development of our employees In additional to required compliance,

technical, and product training, we delivered 70+ new learning

STTSVXYRMXMIW MR GEXIKSVMIW MRGPYHMRK GEVIIV “RERGI MRGPYWMSR PIEHIVWLMT
lean, Microsoft, quality, and wellness

At ABC Technologies, we are committed to delivering globally consistent,

market-relevant total rewards programs that enhance performance

and recognize employee contributions Our goal is to offer a fair and

competitive package that attracts, retains, and engages talent at all levels,

WYTTSVXMRK SYV ZMWMSR XS FIGSQI E "(IWXMREXMSR )QTPS]IV % 3YV 8SXEP

Rewards include competitive base salaries, performance-based incentives

JSV EPP IQTPS]JIIW GSQTVILIRWMZI FIRIYAXW WYGL EW LIEPXL HIRXEP HMWEFMPMX]
ERH ZMWMSR GEVI ERH VIXMVIQIRX WEZMRKW TPERW

We also promote employee wellbeing through programs like the Employee

%WWWMWXERGI 4VSKVEQ )%4 WIVZMGI E[EVHW TIVISVQERGI VIGSKRMXMSR ERH E
unique car discount program.

We are committed to a work environment where employees are evaluated

NONDISCRIMINATION AI‘QEfed on ability and performance, free from harassment, abuse, or

ANTI-HARASSMENT

24

coercion. Offensive language, gestures, jokes, or discriminatory use of
electronic communications are strictly prohibited, as are unwelcome
sexual advances or conduct of a sexual nature

Workplace violence or threats will not be tolerated Employees are

encouraged and expected to report any discrimination or harassment

MRGMHIRXW XS E WYTIVZMWSV ,6 SV XLVSYKL XLI GSR¥“ZHIRXMEP )XLMGW
hotline, available in all local languagesAll reports will be reviewed and

investigated as appropriate.

25



PRODUCTS
THAT SOLVE

CUSTOMER
CHALLENGES



PRODUCT OVERVIEW

28

SUSTAINABILITY The ABC Product Design Program follows a cross-functional, gated ap

CONSIDERATIONS DURI%Ch to develop advanced automotive solutions, built on the principles

PRODUCT DESIGN SJ XLl %HZERGIH 4VSHYGX 5YEPMX] 4VSGIWW %4
ensures effective design, development, and successful product launches

As part of APQP, ABC evaluates sustainability-related risks and opportuni
ties in new products, processes, equipment, and plants—addressing envi
ronmental, health, and safety impacts throughout developmentimpacts
evaluated include:

Product Chemical Content

» Assess the chemical compliance status of carry-over content prior to
“YREPMMNIH HIWMKR

» Evaluate existing content for the presence of Substances of Very High
'SRGIVR 7:,'W MR WYTTSVX SJ 6)%', )YVSTIER
ABC Technologies is responsible for making innovative products tailored Ergonomics and Safety

to exceed customer expectations. We offer excellence in design, quality, . Evaluate product design for possible health & safety challenges- Deter
advanced engineering, supply chain management, lean manufacturing, and mine the best manufacturing processes to avoid injuries

“LE[PIWW PEYRGL EGXMZMXMIW ERH EVI GSQQMXXIH XS MQTPIQIRXMRK STIVEXMSREP
improvements, innovation of products and processes that position our
customers and us for long-term growth, and to uphold our customer’'s ESG
expectations.

Product Recyclability
» Determine if the use of recycled material is feasible
» Decide if selected materials maximize end-of-life recyclability

With hundreds of patents, ABC Technologies is internationally recognized
for product innovation. Our plastic components support automotive
advancements in:

Energy and Waste

» Assess manufacturing equipment, and materials for energy usage and
minimize where possible.

. L « Evaluate opportunities for reduction of scrap and manufacturing waste
» Lightweighting PP P g

« )%GMIRX YWI SJ WTEGI streams.
» Sizing customization

e :ILMGPI JYIP 1%GMIRG]

e -QTVSZIH TIVISVQERGI HYVEFMPMX] ERH “I\MFMPMX]

» Enhanced permeation and temperature resistance

29
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PRODUCT
CASETUDIES

At ABC, there are several internal projects being implemented to address
the sustainable aspects of product design. ABC continues to push

the narrative to a more sustainable future, not just for ABC, but for our
customer and supplier base as well

The next few pages will show the different project case study examples

XLEX NTPEMR XLI
advantages achieved

MRMXMEXMZIW YRHIVXEOIR ERH XLI WYWXEMREFPI

Post Consumer Recycled (PCR) Sustainable Material

Bio-based Resin and Product Recyclability

FIRIYaXW

We have a strong focus on improving our sustainable materials portfolio
and to minimize the carbon footprint of our products.

ABC Technologies has always embraced the addition of more sustainable
manufacturing practices.

%HHMXMSREPP] [I LEZI RS[ TYVWYIH HIZIPSTQIRX
SJ TSWX GSRWYQIV VIG]GPIH 4'6 QEXIVMEPW
+VIIRLSYWI +EW JSSXTVMRX [LMPI GSRXMRY
products for our customers.

+,+

3YV RI[ VIG]GPIH 44 4'6 V44 EHLIVMRK XS 90
Claim Validation for Recycled Content standards has been trialed with
production parts with no negative impacts on performance.

31
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SUPPLGHAIN
MANAGEMENT

SUPPLIER DIVERSITY

CONFLICT MINERALS

As a company that recognizes the importance of diversity, not just within

our workplace, but also our supply base, ABC has developed a Suppler

Diversity Development program with a set of best practices for our internal
TYVGLEWMRK XIEQ 8S GSRRIGX [MXL GIVXM¥YIH W
a network of partners that help bridge the gap between organizations such

as us and minority-owned businesses

We strive to exceed our OEM customers’ expectations for supplier diversity
XEVKIXW F] NGIIHMRK SYV S[R &IX[IIR =8
QMRSVMX] WYTTPMIV WTIRH SJ SZIV & ERH SZI

%&" GSRRIGXW [MXL GIVXM%IH WYTTPMIVW FYX LE
GIVXMY2ZGEXMSRW 371V GSQTERMIW LEZI FIGSQ
over 86 through CAMSC with ABC’s assistance and now supplying to not

only ABC, but other Tiers as well

$899M+ 201+

TOTAL SPEND  CERTIFIED SUPPLIERS
| I

The Company is committed to ensuring that parts and assemblies in our
products, regardless of where they are assembled or sold, are free from
GSR2MGX QMRIVEPW 8S XLEX IRH %&' LEW IRKEI
XLIMV WYTTP] GLEMRW XS TVSZMHI GSR%:2MGX QM|
provided guidance to suppliers to facilitate this process, including access

XS Ol] VIWSYVGIW WYGL EW M4SMRX 'SR 2MGX 1M
OECD Due Diligence Guidance for Responsible Supply Chains of Minerals
JVSQ 'SR 2MGX %JJIGXIH ERH ,MKL VMWO %VIEW

33
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GUIDED BY

ETHICS AND DRIVEN
BY GOVERNANCE

The Company holds itself to the highest ethical standards The
'SQTER]..W 'SHI SJ &YWMRIWW 'SRHYGX
outlines ABC Technologies’ commitments and business ethics
procedures, throughout all the jurisdictions where it operates and/
or conducts business.

JXLMGW XLI ""SHI %

35



BC Technol hical h h
CODE OF ETHIC$ C Technologies is committed to ethical business conduct throug

AND BUSINESS
CONDUCT

S U STAl NAB | L |TY We operate in a rapidly changing industry where sustainability is
OVERS | G HT AN D:ustomers shareholders and other stakeholders As part of our

GOVERNANCE

36

its expanding and evolving Code of Conduct with a set of Core Policies,

including anti-corruption, whistleblowing, diversity, and workplace safety

Supported by comprehensive compliance training and oversight from legal,

HR, and internal audit teams, these policies apply to all employees and

KYMHI FILEZMSV MR EVIEW WYGL EW GSRY2MGXW SJ
conduct, and corporate accountability.

MRGVIEWMRKP] WMKRMYYGERX RSX SRP] JSV %&"' 8I(

sustainability agenda, we are committed to putting Safety First, driving
sustainability in operations and production, and supporting our people in
the communities where we do business. We expect our suppliers to share
our commitment to sustainable business practices and ethical conduct.

Our commitment to sustainability and operational excellence is monitored
by our Board of Directors — through their oversight of strategy, corporate
governance and risk management — and our senior leadership

The ABC Technologies Board of Directors consists of individuals

with decades of strategic, operational and investment experience gained
in diverse industries and roles The Board provides guidance, helps
develop and implement our strategic plan, manages risk and builds
long-term shareholder value The Board and its committees meet
throughout the year to provide strategic leadership and guidance to the
management team.

The Board takes an integrated and co-ordinated approach to oversight,
with sustainability considerations embedded in key areas including
strategy, corporate governance and risk management For example, the
Board has oversight of ABC'’s long-term strategy, which is anchored in
a deep understanding of the material trends impacting the automotive

CODE OF ETHICS AND BUSINESS CO

industry, including automotive and mobility trends arising from climate-

related issues. Compensation for the Executive Management team is

VSSXIH MR TVS“XEFMPMX] [LMGL HVMZIW QEREKI
TVSKVIWW SYV GPMQEXI WXVEXIK] TEVXMGYPEVF

To ensure that sustainability is integrated into our organization, as part of
our operating model key aspects of sustainability are typically managed
through a matrix structure whereby corporate functions support initiatives
implemented or managed by Operations Examples of functional areas
managed in this way include: environmental management and compliance;
occupational health and safety; quality and operational excellence;

talent management, including diversity and inclusion; ethics and legal
compliance; cybersecurity; data privacy; and, supply chain management
Our sustainability efforts are supported by a talent management strategy
focused on leadership development, employee engagement and the
continuous improvement of our EHS management systems

37



CYBERS ECURlTY Our approach emphasizes:

» Adoption of a Zero Trust architecture, where no user, device, or system
is inherently trusted—access is granted based on strict identity

Our cybersecurity program is built on the ISO/IEC 27001 framework,
OVERVIEW Y Y Prog ZIVMYGEXMSR GSRXI\X E[EVI TSPMGMIW ERH G

emphasizing risk-based controls, continuous threat monitoring, and
* Robust perimeter and endpoint protection, including next-generation

a strong culture of security awareness. It is designed to protect the )
GSR“ZHIRXMEPMX] MRXIKVMX] ERH EZEMPEFMPMX] '-% SJ SYV WIJWXIQW ERH HE/&\EI[EPPW MRXVYWMSR TVIZIRXMSR WIWXIQW -

. . . . VIWTSRWI )(6 GETEFMPMXMIW
across all global operations. The program is further guided by industry- s _ _
recognized frameworks such as NIST and COBIT e 24/7/365 threat monitoring, leveraging SIEM and managed detection

ERH VIWTSRWI 1(6 WIVZMGIW XS HIXIGX ERH V

activity in real time
-R (IGIQFI1V [ EGLMIZIH -73 -)' GIVXM“ZGEXMSR ZEPMHEXMRK

the maturity and effectiveness of our Information Security Management
7IWXIQ -717 ERH VIMRIJSVGMRK SYV GSQQMXQIRX XS TVSXIGXMRK HEXE
ensuring operational resilience, and meeting stakeholder expectations

* Regular technical assessments, including vulnerability scans,
penetration testing, and compromise assessments, to validate the
effectiveness of our defenses

» Threat intelligence integration, enabling proactive defense against
emerging risks and targeted attack methods

» Continuous risk assessment and control improvement, aligned to our

GOVERNANCE Our cybersecurity governance model provides strong executive oversight, risk appetite and regulatory environment
cross-functional alignment, and enterprise-wide accountability The « Ongoing employee education and awareness, to reduce human-related
Information Security Steering Committee, composed of senior leaders risk and strengthen security culture
from IT, RiSk, HR, Legal, and AUdlt, ensures our Security pl’iorities are * |ncident response readineSS, inc|uding tested p|aybooks and cross-
aligned with strategic business goals and evolving risk landscapes functional escalation procedures
« Compliance with regulatory and customer requirements, ensuring data
The program is structured around four foundational pillars: protection, availability, and transparency
* % GIVXM%IH -RISVQEXMSR 71GYVMX] 1EREKIQIRX 7]WXIQ -717 EPMKRIH « 4VSXIGXMSR SJ XLI GSR¥%“HIRXMEPMX] MRXIKVM
with ISO/IEC 27001; systems, data, and operational assets
» Along-range strategy and roadmap that supports resilience,
compliance, and innovation; This integrated governance model ensures a proactive, risk-based, and
 'PIEVP] HI““RIH TSPMGMIW ERH GSRXVSP JVEQI[SVOW HVE[MRK JVSQ -73 2-78tandards-aligned cybersecurity posture that protects our business,
and TISAX; customers, suppliers and stakeholders

» And a formal program charter articulating our mission, scope, and
governance structure.

DATA Every quarter our security solutions block:
Cybersecurity operations are executed by a dedicated leadership team,
with expertise spanning Governance, Risk & Compliance, Identity & Access T
Management, Security Architecture, and Incident ResponseThese teams n = =
work collaboratively with IT Shared Services, Legal, HR, and other business Tt
partners to embed security by design and defense in depth principles
throughout our global operations.
20,000 based on 6 MILLION 700,000 emails
secure service edge policies emails based on reputation based on advanced threats
of the sender supported by Al

38 39



GUIDED BY ETHICS AND DRIVEN BY GOVERNANCE

UNITED NATIONS GLOBAL &OI\/IP.

UNITED NATIONSSLI IRMXIH 2EXMSRW +PSFEP 'SQTEGX "92+'% MW E TEGX-ﬁ_lIE)idFi:fRﬁN&wgS OF THE UN GLOBAL COMPACT

businesses worldwide to adopt and maintain sustainable and socially

G LO BAL CO M PAClponsible policies, and to report on their implementation.

40

The UNGC is a principle-based pact for businesses, stating Ten Principles
in the following areas:

HUMAN RIGHTS
LABOR STANDARDS

ENVIRONMENT
ANTICORRUPTION

Under the UNGC, companies are brought together with United Nation

agencies, labor groups and civil society

1w 7ERHE 3NMEQFS GIRXIV %WWMWXERX 7IGVIXEV] +IR

United National Global Compact connected with ABC teammates Marcela

Klis, EHS Specialist and Tom Hajkus, Global Communications Manager at a

Canada Corporate Compass conference in Toronto in October 2024

The activity featured an array of expert panelists and keynote speakers
from the private sector, government, and civil society, who delved into the
opportunities and risks of Just Transition, climate adaptation strategies,
ethical supply chain practices, and the responsibility and challenges of
Canadian businesses to respond to these emerging issues

ABC is committed to implementing UN Global Compact Principles in

the following four areas: Human Rights, Labor, Environment and Anti-
Corruption, and remains a champion of conducting its worldwide business
in an environmentally sustainable and responsible manner

PRINCIPLE duisinesses should support and respect the protection of internationally

TVSGPEMQIH LYQER VMKLXW [MXLMR XLI WGSTI SJ

PRINCIPLE Rusinesses should make sure that they are not complicit in human rights
abuses

PRINCIPLE Businesses should uphold the freedom of association and the effective
recognition of the right to collective bargaining

PRINCIPLE dusinesses should uphold the elimination of all forms of forced and compulsory
labour

PRINCIPLE Businesses should uphold the abolition of child labour

PRINCIPLE Businesses should uphold the elimination of discrimination in respect of
employment and occupation

PRINCIPLE Blsinesses should support a precautionary approach to environmental
challenges

PRINCIPLE Businesses should undertake initiatives to promote greater environmental
responsibility

PRINCIPLE Businesses should encourage the development and diffusion of
environmentally friendly technologies

PRINCIPLE 1£)sinesses should work against corruption in all its forms, including extortion
and bribery
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UNIVERSITY/ COLLEGE 8L! EXXVEGXMSR ERH VIXIRXMSR SJ UYEPM¥%IH GS ST WXYHIRXW

RELATIONS
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graduates is increasingly important to our success. We partner with post-
secondary institutions to hire co-ops/interns for work placements in our
corporate and plant environments.

Our goal is to make ABC a place where graduates can grow, develop,
and achieve their career goals We are enhancing our college/university
relations’ strategy to ensure that we develop targeted, long-term
relationships with select schools/ programs who meet the needs of our
business.

MRXIVRW ERH RI[
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COMMUNITY
INITIATIVES

At the corporate level, the community service
committee works directly with the CEO to select and
coordinate a wide range of charitable activities The
following examples highlight some of the excellent
initiatives our corporate team and plants have
achieved over the past year
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ABC'’s Mexico facilities continue the initiative to raise funds for a child
ABC MEXICO RAISES
PLANT LEVEL FUNDS TO HELP PAY Fdﬁh}&ancer and its employees organized several activities to raise funds

LOCAL LEVEL COMMUNﬁ'We local level, each facility has a charity committee that is comprised of CHILDS CANCER TREATWE’l@TL EW WIPPMRK FEOIH KSSHW LSPHMRK VE¢I
SERVICE ORGANIZATIOR@ployees from various functional areas. The committees are responsible (Teleton Hospital) donating food and gifts to help Victoria, a three-year-old girl who requires
SUPPORTED BY ABC for annually selecting two organizations they wish to support and support with chemotherapy treatment. The treatments are done at
determining how they will be supported, which typically includes monetary Hospital Infantil Teleton de Oncologia, one of the four oncology-pediatric
donations and volunteer service We provide our plants with a high degree hospitals in the world.

SJ LI\MFMPMX] XS TYVWYI IQTPS]Il ERH GSQQYRMX] MRMXMEXMZIW XLI] HIIQ XS
be most impactful . The following page highlights some of the excellent
initiatives our corporate team and plants have achieved over the past year

Since 1932, Variety - the Children’s Charity Detroit has been simply

SELECTED PLANT LEVEL HIGHLIGHTS: VARIERYDETROIT helping kids - no matter the need - by providing vital support and essential
services to more than 20,000 children with unique and special needs in
TOYS FOR TOTS & DONAB§fO{ggucky participated in two events that had direct impact on their our community.
TO THE LOCAL SHELTERGSQQYRMX] 8LI VWX IZIRX [EW XLI ,8S]W JSV 8SXW.. HVM GL MW ER
amazing event entering into its 76th year in the state The ABC team .
came together to donate and collect toys for children that are less VOl'le'l'y

. . the children's charity
fortunate. The Kentucky team also took donations to a location shelter to

help give back to the community in need

8LI %&' 7SYXL%WIPH 1MGLMKER PSGEXMSR EKEMR LIPH E XS] HVMZI XS TVSZMHI XS]W
XS 8LI 'LMPHVIR..W "IRXIV MR (IXVSMX 7SYXL%IPH ERXMGMTEXIH QEXGLMRK XLIMV
2022 contributions of nearly $3,000 USD of gifts and gift cards

UNITED WAY CAMPAIGN\BC Windsor team was part of the United Way Campaign the unites our
team members and gave them an opportunity to donate, volunteer and be
U N ITED part of a larger mission that directly impacts the community where they

Y WAY live and work.

7

®

L-R — Terry Campbell, ABC CEO; Nino Cutraro, proprietor of Bella Piatti in
Birmingham and fundraiser champion on behalf of Variety Detroit; Michael
Reiss, Apollo Global Management
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PANTRYDEUVERYTOT%EI IQTPS]IIW SJ %&' 7TER .YER SVKERM”IH XLI HIPMZIV] SJ mkéhd:l:@/\%ﬁABc %&'..W 6EQSW 4PERX ERH 5YIVEXEVS 4PERX SVKI

ELDERLY IN SAN JUAN DEESRI® XS 'EWE 7ER .SWE£ E RYVWMRK LSQI MR XLI GSQQYRWPLOYEESINYWEXICOor their local communities, including tours of the plant operations
pleased to offer its support. to highlight plastics and lightweighting processes and invited family

members and children to learn a little more about the company
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MOLDING
A GREENER
FUTURE

ABC Technologies is committed to protecting the
IRZMVSRQIRX JYPY“WPPMRK GSQTPMERGI SFPMKEXMSRW ERH

Plant 5 in Ramos, Mexico, utiliizing skylights to bring in natural light during the day

ually i g th _ | ENVI RO N M E NTAEommitment to Policy-Driven Sustainability
continually improving the Environmental Management At ABC Technologies, sustainability is not just a function - it is a guiding
TIWX1Q )17 XS IRLERGI MXW IRZMVSRQIRXEP COMPLIANCE principle. Our top management is fully committed to upholding and

performance. We are committed to environmental
protection and stewardship throughout the lifecycle
perspective, which has been helping us to understand
and prioritize our actions towards continuous
improvement.

embedding the values of our Environmental, ESG, and Biodiversity policies
into every aspect of our operations These policies form the foundation

for strategic decisions, risk management, and continuous improvement
initiatives across all business functions. Each policy is reviewed annually
to ensure it remains aligned with global best practices, stakeholder

. . . expectations, and our long-term vision of responsible growth
We recognize that pollution prevention and resource P 9 P g

conservation are critical factors of a sustainable

environment, and we use EMS tools for manage our ENVIRONMENTAL POLI@@C Technologies is committed to protecting the environment, complying

risks and opportunities. Our employees recognize with all relevant obligations, and continuously improving our Environmental

the importance of preserving our natural resources, 1EREKIQIRX 7]JWXIQ )17 XS IRLERGI WYWXEMREF
VIHYGMRK [EWX] MQTVSZMRK IRIVK] I1%GMIRG] ERH responsibility is embedded in our strategy and day-to-day operations, with
reducing our carbon emissions. ABC Technologies will top management and all employees expected to support and uphold this
continue to educate, train, and motivate its employees policy.

and suppliers, to carry out tasks in an environmentally 1SWX SJ SYV 8MIV QERYJEGXYVMRK WMXIW EVI

responsible manner. demonstrating our adherence to internationally recognized standards

for environmental management and our commitment to continual
improvement.
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ENVIRONMENTAL POLIC@‘” key initiatives include: ESG POLICY At ABC Technologies, our commitment to Environmental, Social, and
+SZIVRERGI )7+ I\GIPPIRGI MW MRXIKVEP XS SYV

4SPMG] VIZIGXW SYV HIHMGEXMSR XS IXLMGEP G
and long-term value creation This policy guides our operations in line

+ -QTVSZMRK IRIVK] ERH [EXIV I%GMIRG] VIHYGMRK GEVFSR IQMWWMSRW E R Hwith the company’s core values, ensuring full compliance with local
promoting waste reduction. and international laws while promoting innovation, accountability, and

* Preventing adverse environmental impacts related to soil, air, and noise
pollution.

, : . . stakeholder engagement
» Encouraging reuse and recycling where reduction is not feasible

) ) _ _ _ Our ESG strategy is built around six key drivers:
« Managing operations to ensure compliance with environmental

obligations. 1. Our People
We foster a culture of safety, inclusivity, respect, and developmentFair

» Establishing objectives for ongoing improvement, supported by treatment, human rights, and diversity are central to our people strategy

measurable actions and performance monitoring.
2. Customer-Centered Products & Innovation

We prioritize product excellence through advanced engineering, lean
manufacturing, and ESG-aligned innovations that meet customer

» Communicating environmental practices and achievements with
stakeholders.

« Providing training and resources to ensure all employees perform their expectations for quality and sustainability.

roles with environmental responsibility. 3. Business Ethics

These efforts underscore our broader ambition of supporting a low-carbon, We uphold the highest ethical standards, guided by our Global Code
VIWSYVGI I%GMIRX ERH IRZMVSRQIRXEPP] GSRWGMSYW FYWMRIWW QSHIP of Conduct, ensuring honesty and integrity in all markets where we
operate.

4. Corporate Governance
We maintain robust governance structures to oversee ESG performance,
manage risk, and ensure transparency in all business activities

5. Community Involvement & Development
We invest in global community development, with a focus on education,
skills training, and supporting disadvantaged populations, particularly
through STEM initiatives and local partnerships

6. Environmental Sustainability
We continuously work to minimize our environmental footprint through
resource conservation, pollution prevention, emissions reduction, and
employee engagement in environmentally responsible practices

Through these drivers, ESG is fully integrated into our strategy, culture, and
operations—positioning ABC Technologies as a responsible and future-
ready organization.

54 55



56

BIODIVERSITY POLICY As part of our long-term sustainability goals, ABC Technologies is
committed to preserving biodiversity and ecosystems in the regions where

we operate. While our industrial activities have historically avoided impacts
on ecologically sensitive areas, we recognize our responsibility to protect
natural systems and contribute to global environmental stewardship.

Our biodiversity strategy includes:

e Carbon Emissions Reduction
We aim to reduce energy use, transition to lower-carbon or renewable
energy sources, and invest in emission-reducing technologiesThese
initiatives support our ultimate goal of achieving a Net Zero global
footprint.

» Water Stewardship
With low wastewater generation and minimal chemical use, we
prioritize water conservation through eco-friendly chemical substitution,
infrastructure improvements, and rigorous spill response protocols.

e Sustainable Sourcing & Waste Reduction
We support biodiversity by sourcing materials responsibly, minimizing
packaging waste, and reprocessing plastic during production These
actions help prevent harm to land, water, and marine ecosystems while
maintaining product quality and performance.

Our biodiversitycommitments are designed to ensure that we continue to
grow in harmony with nature, supporting the well-being of ecosystems and
communities alike.

At ABC Technologiestransparency and being accountable is central to
SUSTAINABILITY J parenty X

our sustainability strategy. We are committed to tracking, measuring, and
REPORTING VITSVXMRK SYV )RZMVSRQIRXEP 7SGMEP ERH +S

through globally recognized platforms. Our engagement in external

assessments and disclosure programs ensures that we benchmark our

progress, identify opportunities for improvement, and build trust with our

stakeholders, including customers, investors, and regulatory bodies

By participating in leading sustainability frameworks such as CDP,
EcoVadis, the UN Global Compact, M2030, and NQC, we demonstrate our
commitment to continuous improvement and alignment with international
standards. These tools not only support our internal progress but also
enhance our visibility and performance in global value chains
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CARBON EMISSIONS
REPORTING

CDP REPORTING

ECOVADIS
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As part of our environmental reporting commitments we measure our UN GLOBAL COMPACT ABC Technologies is a proud signatory of the United Nations Global
GEVFSR IQMWWMSRW JSV 7GSTI ERH ERH 7GSTI '"EXIKSV] FYWMRIWW Compact, reinforcing our commitment to advancing universal principles on
XVEZIP 8LMW JSVQW TEVX SJ XLI [SVO [I GSQTPIXI MR VITSVXMRK XS XLIWI human rights, labour, environment, and anti-corruption

internationally recognised sustainability frameworks. ] o ] o
As part of this voluntary initiative, we submit an annual Communication on

* Scope 1: 14,4801 tCO2e 4VSKVIWW 'S4 VITSVX EPMKRIH [MXL XLI 8IR 4VM
» Scope 2 (Location-Based): 130,707.6 tCO2e XLlI 92 7TYWXEMREFPI (I1ZIPSTQIRX +SEPW 7(+W 8
» Scope 2 (Market-Based): 134,6082 tCO2e our alignment with global sustainability efforts and our dedication to
» Scope 3, Cat 6 (Business Travel): 476.6 tCO2e ethical and inclusive business conduct
Our efforts in environmental management and climate action have been M2030 We report our ESG-related progress on the M2030 Bee platform, an online
recognized by CDP (Carbon Disclosure Project). Through continuous disclosure tool used by OEMs such as Ford, GM, Honda, and Toyata
investment in sustainability initiatives, we have improved our scores and Through this platform, we track and share detailed data on energy-saving
strengthened our environmental disclosures initiatives and environmental projects happening at our facilities worldwide
2023 CDP Scores 2024 CDP Scores This engagement allows us to:
* Climate Change: D  « Climate Change: C + Demonstrate measurable reductions in energy, water, materials usage,
* Water Security: C * Water Security: C and carbon emissions.

» Collaborate with a community of automotive suppliers to share proven

This improvement VI%IGXW SYV MRGVIEWIH JSGYW SR GPMQEXI VIPEXIH VMWOW ERH
STTSVXYRMXMIW [IRIVK] I%GMIRG] TVSNIGXW ERH [EXIV WXI[EVHWLMT TVSKVEQ
across our operations. We remain committed to further enhancing our

transparency, data quality, and performance in the coming years

strategies.

\/Avlign our supply chain efforts with the sustainability goals of major OEM
customers.

Our participation supports more transparent communication, stronger

. o : _ . customer relationships, and continuous environmental performance
In 2024, ABC Technologies maintained its Bronze Medal rating with

. . . . . improvement.
EcoVadis, ranking us in the top 35% of companies assessed globallyl'his
continued recognition validates the strength of our ESG management
systems and responsible business practices Our performance in NQC/SUPPLIER ASSU RAN€§2015, ABC Technologies has actively reported on the NQC Supplier
areas such as environmental impact, ethics, labor & human rights, and Assurance platform. This long-standing engagement covers multiple areas
sustainable procurement has contributed to our stable score We are of corporate responsibility, including:
actively working to improve key performance areas in line with EcoVadis « Compliance & Ethics
best practices, with the goal of achieving Silver status in the near future « Diversity & Inclusion

» Environmental Impact
* Governance

* Health & Safety

» Social Responsibility
» Trade Compliance

By maintaining up-to-date, high-quality data on NQC, we meet the
expectations of our customers and partners while reinforcing our
commitment to sustainable supply chain management.
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ECO-EFFICIENCY
CASE STUDIES

ABC is continuously investing in our

operations to reduce carbon emissions,

raw material consumption, improve

IRIVK] 1%2GMIRG] ERH [EWXI| VIHYGXMSR

The following case studies provide insight

into just some of the initiatives we have

undertaken and which demonstrate the

W]RIVK] FIX[IIR STIVEXMSREP I%GMIRG] ERH
reducing our environmental footprint.

COMPANY WIDE CASE STUDIES

RAMOS 5, MEXICO

Incorporating Recycled Resin in UV-Sensitive Plastic Parts

Challenge: Exterior plastic components require UV protection to prevent
sun damage. However, standard recycled resin lacks UV resistance

Solution: ;I MHIRXM%¥“IH ERH MQTPIQIRXIH E 9: EHHMX
with recycled resin, maintains product durability The new material mix

includes 80% virgin resin, 19% recycled resin, and 1% UV additive, enabling

the safe use of recycled content without compromising performance.

Sustainability Impact: This solution not only supports circular material

use but also results in annual cost savings of $396,000 USD, reinforcing

SYV GSQQMXQIRX XS VIWSYVGI I%GMIRG] ERH IRZ
manufacturing.

QUERETARO 2 MEXIcoPackaging Redesign to Optimize Transport & Storage —

' &E¢lI 9TTIV 4EVXW

Challenge: 8LI SVMKMREP TEGOEKMRK GSR%“KYVEXMS|
OTTIV TEVXW EPPS[IH SRP] TMIGIW TIV GSRXEM
use of space, MRGVIEWIH WXSVEKI EVIE Qs ERH KV
VIUYMVIQIRXW OQ ERRYEPP] YWMRK PMXIV

Solution: A redesign of the dunnage and packing layout increased
GSRXEMRIV GETEGMX] XS TEVXW WMKRM¥%“GER)
logistics.

Results:

» Transport reduced by 269 km/year

e ;EVILSYWI WTEGI VIHYGIH F] Qs
» LP gas consumption reduced by 159 liters/year

Estimated GHG Impact:

By reducing fuel use and distance traveled, the project avoids
approximately 754 kg of CQe emissions annually, supporting our efforts to
reduce operational emissions and improve logistics sustainability
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COLON 3, MEXICO

Solar panel installation Colon 3, Mexico
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Solar Panel Installation SAN JUAN 1-3, MEXICO Purge Recovery & Reuse in Blow Molding

Challenge: As part of our commitment to reducing environmental impact, Challenge: In ABC San Juan Plant 1, the blow molding process generated
%&" 8IGLRSPSKMIW 1I1\MGS 4PERX 1<4' MHIRXM%IH ER STTSVXYRMX] WMKRMYGERX EQSYRXW SJ TPEWXMG [EWXI ORS[
to generate clean energy onsite by capturing solar energy through equipment startups and cleanings. Previously, this material was discarded,
TLSXSZSPXEMG 4: TERIPW 4VMSV XS XLI TVSNIGX PEVKI VSSJXST EVIEW WY MesHth@ ih increased raw material usage, waste disposal costs, and
for solar energy generation were underutilized, and 100% of electricity environmental impact.
consumption was sourced from the national grid—primarily generated from ) |
fossil fuels. Solution: 8L1 TPERX XIEQ MHIRXMYIH E [E] XS VIGSZI
reintroduce purgue material into the production process by incorporating
Solution: Through a targeted CAPEX investment, we installed a solar panel additives. This approach allows for partial replacement of virgin resin
system that now supplies approximately 10% of the plant’s total electricity without compromising product quality .
needs, displacing grid electricity with clean, renewable energy
Key Results:
Key Results: 126 metric tons of purgue recovered
» Solar energy generation: 900,000 kWh/year 126 metric tons of virgin resin avoided
* Annual cost savings: $111,000 USD $143,000 USD in annual material cost savings

+ Estimated GHG emissions avoided=897,300 kg CQelyear
JWXMQEXIH +,+ -QTEGX 1I\MGS WTIGMYG JEGXSV

This initiative aligns with ABC Technologies’ global goals of lowering *SV X]TMGEP TSP]TVST]PIRI 44 SV ,(4) VIWMR
carbon emissions and increasing renewable energy usageBy generating + Cradle-to-gate emissions for virgin plastic = ~25 kg CQe/kg

GPIER IPIGXVMGMX] SRWMXI XLI TVSNIGX WMKRM¥“ZGERXP] VIHYGIW SYV HITIRHIRG3YVGI 4PEWXMGW )YVSTI +,+ 4VSXSGSP EHN
SR JSWWMP JYIP.FEWIH KVMH TS[IV PIEHMRK XS FSXL “#RERGMEP WEZMRKW E R H315 metric tons of CO,el/year

substantial emissions reductions. It also reinforces our position as a ) ] ) ]
By reprocessing and reintegrating 126 tons of purgue plastic annually,

XLMW TVSNIGX EZSMHW XLI YWI SJ ZMVKMR VIWM
8LI MRMXMEXMZI HIPMZIVW FSXL ““RERGMEP ERH
an estimated 315 metric tons of CO,e avoided per year, equivalent to the

annual emissions of ~70 passenger vehicles

socially responsible manufacturer committed to Mexico’s energy transition
and global sustainability objectives.

This project supports ABC Technologies’ goals in waste minimization and
GEVFSR JSSXTVMRX VIHYGXMSR ERH WLS[GEWIW
drive meaningful sustainability outcomes.

Recycled resin in exterior plastic parts,
San Juan 1-3, Meéico



ABC QUERETARO 4, MEXkNtfastion of Contaminant Particles by Directed Filter System

Challenge: Improving containment of emissions

7TSPYXMSR -QTPIQIRXEXMSR SJ E HMVIGXIH %PXIV WIWXIQ HIWMKRIH XS I%GMIRXP]
GETXYVI ERH INXVEGX GSRXEQMRERX TEVXMGPIW WMKRM¥“WGERXP] MQTVSZMRK EMV

UYEPMX] ERH 2PXVEXMSR TIVIJSVQERGI

6IWYPXW )J)RZMVSRQIRXEP &IRIVaXW
Enhanced treatment of waste particles ensurescompliance with Mexican

emission standards.

Reduced airborne contaminant spread improves local air quality and

minimizes environmental pollution around the facility.

A4VSPSRKIH %PXIV PMJI VIHYGIW [EWX] ERH QEMRXIRERGI JVIUYIRG] WYTTSVXMRK
resource conservation.

Strengthened ABC’s commitment to environmental responsibility and

workplace safety.

This project demonstrates ABC’s proactive approach to controlling

emissions and protecting both the environment and surrounding
GSQQYRMXMIW F] YWMRK XLI &IWX %GLMIZEFPI "'SRXVSP 8IGLRSPSK] &%'8

(MVIGXIH %4PXIV WIWXIQ EX 5YIVIX
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ABC SORIA, SPAIN On-Site Solar Energy Generation

Summary: The ABC Soria Plant in Spain has implemented on-site
TLSXSZSPXEMG 4: WSPEV TERIPW XS VIHYGI MX\
and lower its environmental impact. In 2024, the system produced

approximately 154,084 kWh, which was entirely self-consumed

The solar capacity has now been expanded, with an additional set of
panels installed, bringing the total installed capacity to 200 kWThis
IWTERWMSR MW I\TIGXIH XS WMKRM%“GERXP] MRGYV

the coming years.

JRZMVSRQIRXEP 3TIVEXMSREP &IRIYaXW

e 'PIER )RIVK] +IRIVEXIH O;L

* )OMWWMSRW *E@®XEkg CQE pevikVh

« COI ) QMWWMSRW %ZSMHIH
154,084 kWh x 021 kg CQe = ~32.36 metric tons CO,e/year

» [Future Potential: With the expanded system, the plant is expected to
double solar energy generation, further increasing emissions reductions

and energy savings

8LI WSPEV TERIP MRWXEPPEXMSR EX XLI %&"' 7SV
commitment to renewable energy, carbon reduction, and sustainable

operations. With over 32 metric tons of CQe avoided annually and more to

come from the expanded system, this initiative directly supports our global

ESG targets and climate action goals

ALSXSZSPXEMG 4: WSPEV TERIPW
on ABC Soria Plant, Spain
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A THANK YOU
FROM THE ESG
REPORT TEAM

68

Thank you for taking the time to read the ABC Technologies Environmental,
7SGMEP ERH +SZIVRERGI )7+ 6ITSVX JSV SYV

We continue to develop our ESG goals and the impact it has both
internally within our organization and how we operate and externally to the
ecosystem.

We appreciate you taking the time to read the report and encourage you
to provide feedback and comments so that we can work on improving our
reporting.

A special thank you to our teams in Environmental, Health and Safety,
Communications, Purchasing, Legal and Human Resources and all the
other stakeholders who were involved in contributing to this report

Y“WGEP ]IEV
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